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The Annual 
Report outlines 
the highlights 
of the year as 
well as 
achievements 
of the 
students, 
progress 
against targets 
and annual 
budgets.   
 
Many thanks 
to the 
dedicated 
staff, 
passionate 
parents and 
enthusiastic 
students who 
have 
contributed 
throughout the 
school year. 

2018 Annual School Report 
 
Walpole Primary is a small school that epitomises 
the best that a school can offer.  The teachers are 
very experienced and continually strive to provide 
a 21st century education. The curriculum delivered 
is broad and deep, allowing the opportunity for 
students to extend and build on their knowledge.  
Lessons link to the local community and the won-
derful natural environment in which the school is 
positioned. 
 
The school environment provides an opportunity 
for students to grow their own vegetables, care 
for chickens and aquaculture and cook the pro-
duce. There are natural areas to play in as well as 
built structures that enhance movement, coopera-
tion and challenge. 
 
The students engage in community events at eve-
ry opportunity. They interact with the various 
business and community groups to expand their 
knowledge, provide contextual significance and 
fulfil their obligations to enrich their town. 
 
The School has a ICSEA (Index of Community-
Socio-Educational Advantage) of 1012, just above 
average for the state. 
 
The parents are committed to enhancing the edu-
cation of their children and support the school in 
various ways.  There is a strong School Board  
who meet at least once a term to review and en-
dorse policies and the budget.  They review the 
performance and direction of the school.  The P&C 
have fundraised to provide extra experiences for 
the students, including an excursion to Albany 
Whaling Station. 
 
Thank you for taking the time to read the Annual 
Report. 
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As we reflect on 2018, I’d like to thank our retiring par-

ent members, Tim Gamblin, Gary Hunter and Jessica 

Peach and teacher, Lorelle Flett, for their valuable feed-

back and knowledge imparted during their multi-year 

tenure with the Board.  We will miss you all. 

Moving toward 2019, our returning members are Board 

Chair - Linda Hoskins; Principal - Chris Cook;  Teacher– 

Sarah Walker; Parent members - Shane Kirkwood and 

Tracy Hammer-Hardiman; plus our Community Member 

– Vivienne Williams.   

I would like to personally thank our team for providing 

outstanding foundational support roles to the school this 

year and I’m sure we all look forward to welcoming new 

members next year. 

In 2018, we as a group have assisted with numerous 

policy reviews, updated the uniform policy along with 

the introduction of new school uniform colours, worked 

towards refreshing the WPS school logo and enjoyed the 

many changes taking affect with school promotion, revi-

talisation of school grounds including new paintwork 

and much more. It has truly been a privilege to be a 

part of this process to date and I look forward to what 

can be achieved in 2019 as well. 

The new logo and uniforms are amazing with the chil-

dren looking forward to wearing this in 2019. 

Remember WPS embraces working with parents to en-

sure your children and future students receive the best 

possible education in a safe and fun learning environ-

ment. If you as a parent or caregiver would like to help 

make a difference by contributing a little time each 

term, chat to the School Principal for the best fit as we 

welcome your continued support by becoming members 

of our P&C and Board or as a parent helper too. 

Good luck everyone for 2019. 

Linda Hoskins 
WPS Board Chairperson 

 

Message From the School Board 
Chair 

  

Independent Public 

Schools must have a 

Board to allow 

parents and the 

community to be 

involved in decision-

making.  Board 

governance involves 

reviewing processes 

and decisions but the 

implementation and 

oversight of those 

decisions is the 

responsibility of the 

Principal.  

 

Members are elected 

for a three year term 

and review and 

approve charges and 

contributions, 

booklists, dress code, 

the Business Plan 

and Delivery and 

Performance 

Agreement.  They 

also advise the 

Principal about the 

local context. 
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URWalpole 

The URWalpole theme for 2018 
was Great Migrations.  This 
theme covered a variety of top-
ics including Noongar migra-
tions for food and cultural pur-
poses, the migration of whales 
for food and birthing and the 
transport of Ficifolia seeds 
throughout the world. 
 
We had a variety of guest 
speakers.  Gary Muir, led the 
program and with funding from 
South-West NRM, also took the 
students out on his WOW 
Cruise to rehabilitate sand 
dunes that were blown out from 
the movement of cattle to the 
coast for the summer. 
 
Jim Underwood, a marine biolo-

gist, talked to the students 
about coral bleaching and the 
research into whether coral 
species could migrate to sur-
vive  climate change. 
 
Emma Johnson, an ocean pho-
tographer and tour guide, 
spoke about the migration of 
whales from Antarctica to Ton-
ga.  She shared how we can 
identify whales and the impact 
of plastics on ocean animals. 
 
Fisheries Dept. staff explained 
salmon migration and even dis-
sected a salmon.  The students 
completed a variety of activities 
learning about fishing limits 
and why we have them. 

Community involvement in our URWalpole program. 
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Two Noongar elders from Albany yarned about 

their families who would migrate around the 

South-west according to the seasons, for food 

and ceremonial reasons. 

The Year 4/5/6 students went on camp to 

Perth and learnt about the migration of con-

victs and colonists to Western Australia. 

The whole school visited the old whaling sta-

tion, thanks to the P&C funding the trip.  Here 

they observed whale skeletons and learnt 

about the whaling industry. 

URWalpole is an 
annual whole-school 
cross-curricular 
program that 
explores global 
issues within a local 
context.  Past topics 
include The Billion 
Year Journey of the 
World which had 
children exploring 
concepts such as 
tectonic plates, early 
life forms and 
migration. 

Teachers build a 
program that 
encapsulates a topic, 
linking the West 
Australian Curriculum 
to local issues.   

Businesses and 
community members 
are invited to 
participate in the 
journey and share 
their knowledge and 
skills with the 
students. 
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Walpole students are given the opportunity to learn from the whole community. 

The students have had a busy year 

and there have been many high-

lights.  Our annual community per-

formances such as Anzac and Re-

membrance Day were well received 

by those attending. 

 While on camp, the students per-

formed at Greenbushes and Bruns-

wick PS’s and at Lance Holt School.  

They entertained the other students 

with songs and angklung instru-

ments. 

For six weeks, the students learnt 

Drumming, under the guidance of 

Mr Simpson.  The final lesson cumu-

lated as a whole school perfor-

mance. 

The students participated in the 

Town Library’s National Simultane-

ous Storytime, Children’s Book 

Week and Better Beginnings.  Ms 

Viner organised for them to meet an 

author and illustrator, who described 

the trials and tribulations of creating 

a book.  Some children captured 

their inner author and were pub-

lished in the Write4fun competition. 

Classroom sizes were kept to a mini-

mum with between nine and twenty 

students in each class.  Experienced 

and capable teachers provided en-

gaging and authentic learning op-

portunities.   

Selected Year 6 students participat-

ed in Hale21, an online course or-

ganised by Hale School to extend 

the knowledge of students in small 

rural communities. 

2018 Highlights 
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To support the national emphasis on STEM (Science, Technology, 

Engineering and Mathematics) a specialist teacher, Ms Walker, was 

allocated to boost this Learning Area across the school.  She ap-

plied for and received a grant of $5000 to purchase equipment.  

Ms Walker also organised a long table lunch and a few family 

nights, where over 60 people attended. 

The school participated in Faction Cross Country, Swimming and 

Athletics as well as Interschool Athletics and Winter Carnivals.  P-6 

students undertook swimming lessons at Peaceful Bay. 

Mr Jones introduced a ‘Masterchef Challenge’ for the Year 5/6 stu-

dents who cook Wednesday lunch. The students had to come up 

with a tasty recipe that used at least three items out of the gar-

den.  All year levels participated in the garden and kitchen.   

The school and gardens received a ‘facelift’ during the year.  The 

portico is now a vibrant lime green– no one can miss the office  

now. The ‘bush area’ was parkland cleared to comply with fire 

safety requirements which has extended the playing space for the 

students. 

 
  



 8 

Student Achievement 

With less than ten students in 

each cohort, it is difficult to 

assume trends when looking 

at system-wide  data.   

The Year 3 and 5 students sat 

NAPLAN in May.  The Year 3 

students were exceptionally 

strong across all areas. The 

Year 5’s scored similar results 

to WA Schools in Spelling, 

Reading and Grammar and 

Punctuation.  They were be-

low expected in Writing and 

Numeracy. 

The Preprimary students 

scored slightly less than the 

state in Literacy and Numera-

cy in the On Entry testing in 

February. 

Year 1 to 5 students sat the 

Reading, Numeracy and Sci-

ence PAT tests in term 4. 
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Strategies Implemented in 2018 

Whole-school approaches have been implemented in Spelling, Writing and 

Numeracy. Teachers’ have consistently used Diana Rigg’s approach to 

Spelling for the last three years, which reinforces phonics, spelling patterns  

and sight words.  Students were organised into at least three groups for 

spelling so that lists are relevant to the student.  The teacher modeled 

spelling strategies during each lesson.  Expected Sight Words were incorpo-

rated into the Daily Warm Ups so that they could be readily retrieved when 

needed for spelling and reading. 

Teachers have implemented Seven Steps to Writing Success for the last two 

years, to lift the students’ interest and capabilities in Writing.  This program 

encouraged students to “tell it as it is”, engaging the reader with descriptive 

and emotive language. 

We have also been using YuMi Maths, a program developed by the Queens-

land University of Technology, to strengthen student knowledge on the pat-

terns within Math.  The RAMR (Reality, Abstract, Math, Reality)  model starts 

with the students understanding of that concept in their world.  Then the 

teacher designs activities that teach the underlying concept such as place 

value, sharing, etc.  Next are the Math activities, and then, the application of 

that concept in the real world.  The younger students seem to have a strong 

understanding of Math concepts but the expected improvement hasn’t flowed 

through to the older students. 

Classroom sizes are small with 9 to 20 students, allowing for individual atten-

tion and differentiation across the curriculum. 
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Targets Set in the Business Plan 

Target Achieved 

PP On Entry Test re-

sults equal that of the 

state. 

No– slightly less than state 

Year 3 & 5 students 

NAPLAN results equal 

the Australian norm. 

Yes- Year 3 in all areas 

and Year 5 in Grammar, 

Reading & Spelling with 

stable cohort. 

No– for Year 5 Numeracy 

& Writing 

Yr 5 students make at 

least 80 points pro-

gress in NAPLAN. 

Yes-87 points 

Aboriginal performance 

is comparable to Non-

Aboriginal 

Yes for Grammar ,  

No for all other areas 

Attendance is 1% bet-
ter than the State av-
erage. 

No, 92.4% compared to 

92.6% 

Attendance for Aborigi-
nal students is the 
same as Non-
Indigenous students. 

Yes—Aboriginal 95.8%  

Non-Aboriginal 94.1%  

No students will be 
suspended. 

No– Five in-school suspen-

sions for violent and bully-

ing behaviour 

Business Plan 
Targets 

The Business Plan 
outlines the long-
term (3 years) 
plan for school 
improvement. 
Targets related to 
student 
achievement 
(academic and 
non-academic) 
are  set once 
every three years 
and reviewed 
annually. They 
should be realistic 
yet challenging 
and able to be 
measured.  Some 
comparison to 
Australian, State 
or similar schools 
should be made. 

The Business Plan 
will run for 
another year as 
we await the 
School Review 
and feedback to 
inform our next 
lot of planning. 

The Targets set are realistic and achievable.  As they 

have not all been met, they will continue to be the 

Targets for 2019. 
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Yr 3-5 Progress and Achievement 

The correlation 
between pro-
gress and 
achievement 
demonstrates  
whether there is 
high achieve-
ment and indi-
vidual growth.  
Some students 
may be achiev-
ing highly but 
not improving 
over the two 
year period.  
Others may 
have low 
achievement 
but be improv-
ing at an out-
standing rate. 

The Year Five students at Walpole PS made good 

progress and achieved well in Spelling, Reading and 

Grammar and Punctuation. Progress in Writing is poor 

and not as expected in Numeracy. 

 

These two areas will continue to be a focus for 2019.  

Teachers will use the PAT Testing results to identify 

areas of weakness and goals for improvement.  YuMi 

Math training will continue in the first semester. 

 

Tracking student progress and moving students 

forward will be the focus in the teacher performance 

management process. 
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Parent and Student Satisfaction 

A survey was sent to the parents and fourteen responses 

were collated. 50% of the families participated.  All of the 

parents believe that the teachers are effective, they expect 

the students to do their best and treat them fairly.  Teachers 

are easy to talk to and care about the students.  Parents 

acknowledge that the school has a strong relationship with 

the community.   

The Year 5/6 students were also surveyed.  They believe the 

teachers expect them to do their best, treat students fairly 

and care about them. 

The responses were mostly favourable across all areas.  One 

or two parents felt that the school wasn’t well led and that 

parent’s opinions aren’t taken seriously. A few parents and 

students also felt that behaviour was not well managed.  

Disappointingly, only four staff completed the survey, but 

their responses were positive.  All believe that the students 

feel safe at the school and there is a strong relationship with 

the community.  Feedback for students and staff could be 

improved. 

The National School 

Survey is  sent to 

families each year.  

It has preset ques-

tions and room for 

extra school-based 

questions. 

Parent Responses to the National Survey 
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Walpole PS is committed to catering for the individual needs of every stu-

dent and have endeavoured to keep class sizes small to enable more quali-

ty child/teacher time. 

The school is continuing to work on the focus areas of Writing and Numera-

cy.  All teachers have completed the Seven Ways at Once professional de-

velopment and are implementing this in the classroom.  The school will 

continue with the two year involvement in YuMi Deadly Maths developed by 

the Queensland University of Technology, implementing strategies to lift 

the achievement of Indigenous and all students in Numeracy. 

Warm Ups will be used in Literacy and Numeracy to move required factual 

information from short-term to long-term memory .  This enables quick re-

call of facts that are used every day, in all sorts of situations, and frees up 

brain space for problem solving. 

Implementing technology as a tool across the curriculum will continue.  The 

Early Learning STEM Australia project which began in 2018 with the trial of 

apps developed to embed and extend the Science, Technology, Engineering 

and Math knowledge of the pre-primary students, will continue in 2019.  

The K-1 students will also start using ELLA apps in Indonesian.  The Year 2-

6 students will learn Indonesian through SIDE (School of Isolated and Dis-

tance Education). 

These strategies will continue to lift the academic performance of students 

at Walpole PS. Combined with a rich pastoral care environment, the stu-

dents at Walpole PS will continue to thrive. 

School Priorities for 2019 
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Financial Summary 

Walpole PS had a budget of $960 898 
which covered staffing ($679 705) and 
the purchase of goods and services ($132 
862).  This enabled the provision of three 
classrooms with sizes ranging from 9 to 
18 students.   

 

Personal care and flexible programming 
for all students including Aboriginals was 
the result.  An Education Assistant was 
provided for a Special Needs student and 
the Aboriginal and Islander Education Of-
ficer worked across all of the classrooms.  
A surplus of $148 331 was carried over 
into 2019 to enable the continuation of 
three classrooms and individual, quality 
attention.  

Public schools are 

funded to meet in-

dustrial and opera-

tional obligations. 

Schools receive an 

allocation according 

to the number of 

students enrolled, 

student and school 

characteristics and 

targeted initiatives.  

A balanced budget 

is set each year to 

enable planning for 

raising the stand-

ards of all students 

and paying for 

goods and services.  

The School Board 

and Finance Com-

mittee receive 

monthly reports on 

the position of the 

budget. 


